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UHY member fi rms support clients with 
issues specifi c to manufacturing and 
distribution such as internal controls, 
stock monitoring, warehousing and 
supply chain logistics. Our experts provide 
tailored services including tax planning, 
transfer pricing and compliance, fi nancial 
reporting, strategic planning and risk 
assessment, so clients can access expert 
local advice to help establish and manage 
distribution in overseas markets. 

UHY IN THE MANUFACTURING 
AND DISTRIBUTION SECTOR
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“Becoming a Board director gave me 
an invaluable overview of audit practice 
across UHY. I learned from what I 
absorbed and today I still encourage 
my own team and the whole UHY 
family to build on what I can share 
from my privileged bird’s eye view 
of how we are working and where I 
think we can make changes, not just 
in audit but across other services.”

A great advocate of sharing best practice 
and working together whenever possible, 
Datuk Alvin believes that the future 
enduring success of UHY lies in strong 
international relationships. “When we have 
ambitious clients looking to do business 
in other countries it makes sense that we 
refer them to other UHY member fi rms. If 
a client already respects the work we do 
as one fi rm they can confi dently expect 
the same standards from our colleagues 
in other countries,” says Datuk Alvin. 

“Our reputation as a major mid-tier 
player is very positive and our early 
origins, growing out of the major 
economies of US, UK and Australia, 
only enhance our credibility. We remain 
a network with our sights fi rmly set 
on continued growth and under the 
visionary leadership of our chairman, 

AN HONOURABLE MAN
AT UHY WE CELEBRATE EVERY INDIVIDUAL WHOSE SENSE OF PURPOSE, AMBITION AND 
ENERGY REINFORCES OUR NETWORK’S FIRM COMMITMENT TO ACHIEVING QUALITY 
IN EVERYTHING WE DO. FEW EMBODY THESE VALUES MORE THAN GROUP MANAGING 
DIRECTOR, UHY IN MALAYSIA, AND UHY BOARD MEMBER, DATUK ALVIN TEE.

Not only is the member 
fi rm he leads one of the 

country's most successful 
accountancy businesses, but 
in 2015 his remarkable record 
of service earned him the 
title of Datuk, equivalent to 
a knighthood in the UK and 
Commonwealth honours 
system, in honour of his 
contribution to his nation and 
its accounting fraternity. 

“I am immensely proud of this accolade,” 
says Datuk Alvin. “I set myself very 
high standards and remain passionate 
about what I can achieve, but to have 
my work recognised by an award by the 
King of Malaysia is truly humbling.”
Born in a small fi shing village just 30 miles 
from Malaysia’s capital, Kuala Lumpur, 
Datuk Alvin earned a scholarship to study 
at a city secondary school before going 
on to graduate with a BA Hons degree 
in accountancy from the University of 
Malaya in 1989. After a spell with a 
Big Four network, he trained as a bank 
examiner and worked at Central Bank.
“Overseeing many banking challenges 
gave me the experience I needed to 
support businesses who were struggling 
during the Asian fi nancial crisis between 
1997 and 2000,” says Datuk Alvin. “By 
then I had returned to accountancy as an 
external auditor and was able to draw 
on my expertise in corporate advisory 
and recovery, as well as distressed asset 
management, to help companies of all 
sizes in those times of terrible stress.”

LEARNING AND GROWING
In 2008 Datuk Alvin joined UHY as 
principal partner, UHY in Malaysia, 

and 12 years later he was voted 
on to the network’s Board. 

Datuk Alvin on 
the golf course



Subarna Banerjee, we can link arms and 
look forward to an exciting future. 

“As a Board member I continue to 
support initiatives that increase our 
opportunities to expand and prosper,” 
he says. “I encourage everyone I 
work with to get involved in work-
related debates and negotiations and I 
engage with external industry leaders, 
associations and decision-makers to 
keep my input fresh and meaningful.

“On a country level, my fi rm has a 
respected reputation across Malaysia, 
especially in addressing fi nancial 
reporting challenges. Being active in our 
regional business community enhances 
this reputation. I am proud to be the 
organising chairman of the Federation 
of Hokkien Associations of Malaysia 
Outstanding Leadership Award. In this 
role I was honoured to meet the King of 
Malaysia, as well as leaders of prominent 
listed companies. Interviewing nominees 
and presenting awards to reputable 
guests of honour for their outstanding 
contributions to their industries was 
a proud achievement for me.”

Datuk Alvin also serves many listed 
companies and experiences the leadership 
styles of both corporate and political 
captains – insights that have helped UHY 
in Malaysia consolidate its place as one 
of the best accounting fi rms to work for. 
“As I move through my career, l focus 
increasingly on succession planning and I 
am proud that our UHY partners pipeline 
programme is so successful that we now 
have 14 partners here in our fi rm.”

Datuk Alvin’s motto has always been, 
God rewards the diligent and good 
morals 天道酬勤, 厚德载物 – tia-n dào 
chóu qín, hòu dé zài wù. “As our 
profession continues to be impacted 
by challenging new regulations we 
need these beliefs to encourage our 
team and partners forward,” he says.

WELLBEING AND BALANCE
Away from his desk Datuk Alvin is 
committed to a healthy lifestyle. 
Conscious of not prioritising his fi tness 
earlier in life, a routine medical reminded 
him of its importance and now Datuk 
Alvin is a keen convert to wellbeing.

“I have a gym at home and I am a 
passionate golfer. I am also devoted to Taiji 
which, in Chinese philosophy is a term for 
the ‘supreme ultimate’ state of the world 
and affairs. Seven years after starting it I 
am healthier and apply the same spiritual 
principles to my business and relationships. 
I have rebranded our annual UHY manager 
retreat as UHY Taiji retreat to reinforce 
our unique work hard, play hard culture 
and this seems to be very popular.

“We are all happier and generally more 
fulfi lled when we get this balance right,” 
says Alvin. “My wife, Datin Janet Lee, 
keeps me grounded and we are both 
immensely proud of our daughters, 
Elizabeth and Angeline.” Elizabeth is a 
medical doctor in Sydney, completing 
her specialist training in paediatrics 
while Angeline is an accountant in 
Sydney with a Big Four fi rm. 
The family love exploring different parts 
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of the world and Europe is a favourite 
destination. “Our fi rst European trip was 
to London and Paris in 2001, when our 
daughters were nine and six. In recent 
years we had memorable trips to various 
European cities, including a wondrous 
time experiencing diverse cultures in 
Azerbaijan, Georgia, and Croatia.”

Datuk Alvin considers himself a lucky 
man, but he has worked hard for his 
success and is a constant, dedicated 
supporter of initiatives that work closely 
with communities and organisations 
needing signifi cant help. “Becoming a 
Datuk was such a proud achievement – 
the recognition was mainly based on my 
community involvement with accountancy 
schools, sponsoring programmes for 
small and medium-sized enterprises and 
donating English language resources for 
schools. It gives me enormous pleasure, 
with the support of others, to be able 
to help less fortunate people enjoy 
better lives and I am always looking for 
new and original ways to do this.”

At work and within his community 
Datuk Alvin is an inspiration, but 
his principles remain very simple. “I 
will make a difference wherever and 
whenever I can. Being diligent, sharing 
knowledge and remaining open to 
new ideas are all very important but 
keeping a strong moral focus matters 
more to me than anything else.” n

Datuk Alvin with his younger 
daughter Ms Angeline Lee (left) 
and his wife Datin Janet Lee

Datuk Alvin practising Taiji with 
Mr Foo Wei Hoong, friend and 

former CFO of MIDF Banking Group

I am proud 
that our UHY 
partners pipeline 
programme is 
so successful 
that we now 
have 14 partners 
here in our firm.



•   CORPORATE GOVERNANCE & RISK 
MANAGEMENT, including: corporate 
governance, risk management and 
consulting including Sarbanes-Oxley 
compliance services.

•  CORPORATE RECOVERY & INSOLVENCY,
including: debt collection, corporate 
turnaround, asset protection or repossession, 
or implementing good management 
practices, refi nancing, valuations, debt 
management, insolvency planning, personal 
liability protection.

•  CORPORATE TAX, including: direct taxation 
and indirect taxation, international tax such 
as tax-effi cient structures for international 
expansion and cross-border ventures, 
transnational group structuring, 
VAT returns and advice, tax 
consultancy and transfer pricing.

•  FORENSIC ACCOUNTING & LITIGATION 
SUPPORT, including: litigation support, 
valuations, economic damages, fraud 
evaluations, criminal proceedings and money 
laundering issues.

•  FUND SERVICES, including: fund 
establishment and administration.

•   INTERNATIONALISATION, including: 
business contact introductions, local 
regulatory requirements and business 
etiquette, local business tax environment, 
business structuring and compliance, 
personal taxation, recruitment and labour 
law consultancy, transfer pricing, customs 
and other fi scal areas.

•  LEGAL, including: tax law, 
labour law, etc.

SERVING CLIENTS TODAY AND TOMORROW

Our clients appreciate how UHY’s culture 
of working together can make a signifi cant 
difference to seamless international 
engagements. We deliver because our 
member fi rms know each other well, we 
meet and connect regularly, and we share 
current thinking, specialist skills, and 
industry knowledge across the world.

We also share a common set of standards: 
not only the international quality standards 
demanded of our profession, but also the 
values by which every UHY member fi rm 
holds itself accountable to its clients, 
including integrity, innovation and 
international thinking.

UHY member fi rms offer the 
following services:

CORPORATE SERVICES

Note: Not all of the services described in this publication 
are provided by every UHY member fi rm. The provision 
of some services may be restricted in some areas 
depending on local legislation.

•  AUDIT & ASSURANCE, including: statutory 
audit, internal reviews, compilation and 
review of fi nancial statements, including 
compliance with International Financial 
Reporting Standards (IFRS), special purpose 
and international audits.

•  BUSINESS ADVISORY & ACCOUNTING,
including: accounting and bookkeeping, 
outsourcing, business plans and independent 
business reviews, business valuations, 
fi nancial planning and control, reviewing 
management reporting systems, company 
formations and company secretarial services 
including appropriate commercial and 
tax-effi cient structures for international 
expansion and cross-border ventures, trusts 
and foundations, pension funds, charitable 
and philanthropic structures, interim fi nance 
& management, payroll administration, 
employee benefi ts and business systems.

•  CORPORATE FINANCE, including: strategic 
business advisory services, business 
valuations, due diligence, transactional 
services (acquisitions, mergers, disposals, 
MBOs, IPOs) across all industry sectors and 
geographies, restructuring, exit strategies 
and startups.

ESG
Environmental, Social and Governance 
(ESG) is fast becoming a parameter by 
which the sustainability and longer term 
success of businesses may be reviewed.

CYBERSECURITY
The failure of corporate cybersecurity 
ranks among the top global risks, 
as hackers and technologies have 
become more sophisticated.

GLOBAL MOBILITY
There are many potential fi scal and 
compliance challenges in the seemingly 
straightforward employment of people 
outside their country of origin.

CLOUD ACCOUNTING
Businesses have been accelerating 
their adoption of new technology, 
and most prominent has been 
cloud accounting.

SERVICES TO MEET NEW CHALLENGES

UHY SERVICES

•  MANAGEMENT CONSULTING 
& SOLUTIONS, including: 
internationalisation of businesses, 
human resources and recruitment 
services, information technology 
and software solutions.

PRIVATE CLIENT SERVICES

Key services include: wealth management for 
individuals and families, income tax and capital 
gains tax planning, international tax planning 
for expatriates and migrants, non-domicile 
status, trust services and management, 
inheritance planning.

OUR COMMITMENT TO QUALITY    

UHY’s membership of the Forum of Firms,* 
our commitment to International Financial 
Reporting Standards (IFRS), and compliance 
with ethical obligations set out by the 
International Federation of Accountants in its 
global standard, Code of Ethics for Professional 
Accountants, means our clients have access to 
the same quality of professional services as 
larger multinational players. We not only have 
the global spread logistically but also the attest 
compliance infrastructure to deliver a 
transnational service that any client of any size 
can depend on.

We set quality goals and expectations for our 
independent member fi rms to meet, in areas 
such as client service effi ciency and relationship 
management, professional work standards, 
depth and breadth of products, services and 
geographical coverage. 

* The Forum of Firms is an association of international 
networks of accounting fi rms. The Forum’s goal is 
to promote consistent and high quality standards of 
cross-border fi nancial reporting and auditing 
practices worldwide.
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Rural communities are diverse and 
varied. They support a wide spectrum of 
economic activity, from farming and fi shing 
operations to small and medium sized 
businesses. The challenge facing many rural 
communities around the world is access 
to good and affordable fi nancial services. 

Large banks often ignore rural 
communities to focus on densely 

populated urban centres. In many 
countries, national banking chains are 
closing branches in country towns. 

But rural people still need loans, mortgages 
and savings facilities. In the Philippines, 
that need is met by specialised fi nancial 
institutions like NRBSL: the New Rural 
Bank of San Leonardo (N.E.), Inc.

SPECIALIST SERVICES
NRBSL is headquartered in the town of 
San Leonardo in the province of Nueva 
Ecija. The bank runs 25 full service 
branches in the Central Luzon region, 
and two more in the National Capital 
Region. It is unapologetically a rural bank, 
providing a full range of fi nancial services 
to the farming, fi shing and small business 
communities and associated populations. 
The bank offers a wide variety of loan 
products which include agricultural, 
housing, business, and personal loans. It 
is one of the Philippines’ top 30 lenders 
and employs around 200 people.

Like all banks, NRBSL needs the services 
of an independent accountant to satisfy 
regulatory requirements, Abundio 'Jun' 
D. Quililan, Jr., CEO and president, 
explains that the bank engages UHY M.L. 
Aguirre & Co, CPAs, UHY’s member fi rm 
in the Philippines, for wider reasons.

“We use UHY to get an independent 
and objective assessment and valuable 
insights into the bank’s overall fi nancial 
performance,” he says. “They help us 
identify and address weaknesses and 
areas for improvement, and provide 
professional advice on how we can 
further build stakeholder confi dence.”

MITIGATING RISK
UHY M.L. Aguirre & Co, CPAs won 
the contract with NRBSL after a 

competitive vetting process, the bank 
having previously worked with another 
large accountancy fi rm. “In terms 
of competence, professionalism and 
work effi ciency, UHY is comparable 
if not better,” says Jun. 

As recent events have once again 
demonstrated, fi nancial institutions need 
to carefully monitor their exposure to risk. 
UHY helps NRBSL satisfy this requirement.

“UHY has assisted NRBSL in identifying 
potential risks and vulnerabilities in the 
bank’s fi nancial performance, operating 
systems and internal processes,” 
says Jun. “By using UHY’s advisories 
in the context of comprehensive 
risk assessment, we are guided to 
improve risk mitigation strategies.”

EXCEEDING EXPECTATIONS 
UHY’s support ensures NRBSL’s systems 
and processes are transparent, building 
trust with stakeholders and regulators. 
It ensures internal controls are robust. It 
helps the bank understand the regulatory 
landscape and stay ahead of expectations.

“Working with UHY has led to important 
new insights for management around 
evaluating the effectiveness of fi nancial 
reporting functions, identifying areas 
for improvement and making strategic 
decisions toward fi nancial growth and the 
effi ciency of the organisation,” says Jun.

NRBSL and UHY M.L. Aguirre & Co, 
CPAs have been working together for 
three years and both parties expect 
the engagement to continue, thanks 
to excellent relationships between 
the staff of both organisations. As 
NRBSL expands its support for the 
rural communities of the Philippines, 
UHY will work hard by its side. n

As the environment for businesses 
operating in the fi nancial services 
sector has become increasingly complex 
and regulated, UHY member fi rms 
are able to add signifi cant value to 
services provided by banks, insurance 
companies, fund managers, private 
equity investors and credit unions. 

From regulatory compliance to the 
application of international accounting 
standards, UHY member fi rms are able to 
provide informed guidance and insight 
to clients in the sector. In particular, the 
cross-border nature of much fi nancial 
services regulation means clients can 
draw on the expertise of fi rms in the 
UHY network to help them manage 
compliance wherever they do business.

UHY IN THE FINANCIAL 
SERVICES SECTOR 

BANKING ON THE COUNTRYSIDE
RURAL BANKS PLAY A CENTRAL ROLE IN THE ECONOMY OF THE PHILIPPINES, SERVICING 
UNDERSERVED COMMUNITIES. SOME, LIKE NRBSL, TURN TO PROFESSIONAL PROVIDERS 
LIKE UHY M.L. AGUIRRE & CO, TO SUPPORT THEIR JOURNEY.
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*Una sa lahat ang mahirap (The poor come fi rst ) has been a guiding principle for NRBSL since it was founded.

*
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But words mean nothing without 
meaningful action, and that has proved 
more diffi cult. Businesses play a large role 
in climate change, not least from their 
burning of fossil fuels for energy. For 
example, US industry produces about a 
fi fth of the country’s greenhouse gases. In 
the UK, the commercial sector accounts 

for around 18% of total CO2 emissions1.
Research shows that many people believe 
business is not doing enough to bring 
these numbers down2 but companies 
claim that taking meaningful climate 
action is far from easy. What should 
they prioritise? How much will it cost? 
How should they measure the results? 

The answers are complicated because 
a company’s emissions come from a 
wide range of sources. A manufacturing 
business, for example, will burn fossil 
fuels in its production processes and 
for heating and lighting its factories 
and offi ces. It will produce signifi cant 
amounts of pollutants when transporting 
fi nished goods to customers. 

But that is not all. The business might 
also be responsible for the emissions 
used by companies in its supply chain, as 
they produce and transport components 
for its products. In addition, does the 
business bear any responsibility for the 
emissions created by the daily commute 
of its workforce, or for the pollution 

A SUSTAINABLE 
STRIDE FORWARD
THE EUROPEAN UNION’S NEW CORPORATE SUSTAINABILITY 
REPORTING DIRECTIVE, A MANDATORY REPORTING 
OBLIGATION FOR 50,000 COMPANIES FROM 2025, CREATES 
CHALLENGES AND OPPORTUNITIES FOR EUROPEAN 
BUSINESSES AS THE PACE OF CHANGE QUICKENS

iStock.com/SolStock

The aim of the 2015 United Nations (UN) Paris Agreement 
is to limit the average rise in global temperatures to 2oC 

below pre-industrial levels (and to try to keep the rise to 1.5oC). 
The agreement has been ratifi ed by 168 countries, including 
European Union (EU) members, the United States and China. 
It was considered a breakthrough moment in the fi ght 
against climate change.



caused by travelling sales people?
Many businesses feel helpless in the face 
of such huge and complex challenges.

A LANDMARK IN REPORTING
But with the EU committed to becoming 
climate neutral by 2050, inaction is 
not an option. To create momentum, 
the union is using legislation to 
drive climate-friendly change. 

Appropriately, business is at the 
forefront of its efforts, and has been for 
a number of years. In 2014, the Non-
Financial Reporting Directive (NFRD) 
made certain businesses report for 
the first time on their environmental 
impact, alongside other Environmental, 
Social and Governance (ESG) metrics. 

Since the NFRD’s introduction, those 
companies have had to ‘disclose 
information on policies, risks and results 
as regards environmental matters, 
social and employee-related aspects, 
respect for human rights, anti-corruption 
and bribery issues, and diversity.’

NFRD was a landmark moment 
in sustainability reporting, but for 
environmentalists and many governments 
it does not go far enough. For a start, 
it only applies to large public interest 
companies with more than 500 employees 
and a net turnover of more than EUR 40 
million. It also operates on a ‘comply or 
explain’ basis, which means companies 
can ignore a category if they think they 
have a good reason for doing so. 

And while NFRD persuaded many relevant 
companies to formulate environmental 
policies, it did not necessarily translate 
into action. A survey of 1000 European 
companies conducted by the Alliance 
for Corporate Transparency found 
that, while 82% of respondents said 
they had a climate policy, only 35% 
had set targets and even fewer - 
28% - report on their progress3.

THE NEXT PHASE: CSRD
Over the last few years, as the 
need for climate action has become 
increasingly urgent, these limitations 
have prompted the development of 
a more comprehensive non-financial 
reporting framework. The EU’s Corporate 
Sustainability Reporting Directive (CSRD) 
captures more companies than NFRD, 

and makes them work harder to show 
progress on the path to sustainability.
“The EU’s new Corporate Sustainability 
Reporting Directive is transforming 
the ESG reporting landscape,” says 
Martina Gribben, director at UHY 
Farrelly Dawe White Limited, UHY’s 
member firm in Ireland. “The scope of 
the directive is considerably extended 
to apply to more European and 
non-European companies listed and 
operating in EU regulated markets.”

CSRD extends compliance requirements 
to a broader set of large companies 
and, for the first time, listed small and 
medium enterprises (SMEs). It will capture 
around 50,000 European companies 
in total. The challenge for European 
business is that few firms are prepared 
for the changes CSRD will bring.

“The change in non-financial reporting 
from NFRD to CSRD is huge, and only 
a few companies are aware of it,” says 
Anna Ławniczak, associate partner 

at UHY ECA Group, UHY’s member 
firm in Poland. “A large proportion of 
companies that will have to start reporting 
from 2025 are unaware that such an 
obligation will be imposed on them.”

CSRD entered into force in January this 
year, but a phased introduction means 
most affected businesses will not have 
to start reporting until 2025, using 
data from 2024 onwards. As Anna 
says, reporting will be obligatory. 

“It is important to highlight that 
these reports will also be verified by 
independent auditors,” she adds. 
“The risk is huge for businesses, 
as wrongly prepared non-financial 
information reports will not pass the 
independent auditor’s review.”

PREPARING FOR CSRD
In technical terms, companies 
subject to CSRD will have to report 
according to European Sustainability 
Reporting Standards (ESRS). These 
are currently under development, 
though draft standards were 
published at the end of 20224.

Businesses will be asked to report more 
sustainability-related information than 
before, taking in business models, 
strategy and supply chains. Alongside 
environmental risk management, CSRD 
will also require reporting on social 
challenges like the treatment of workers, 
both within their own organisations 
and right along their value chain.

“This expansion will result in the 
mandatory disclosure of hundreds of 
metrics and targets, which require input 
from stakeholders in organisations 
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Businesses will be 
asked to report 
more sustainability-
related information 
than before, taking 
in business models, 
strategy and 
supply chains.
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both upstream and downstream in 
the value chain,” says Martina.

Anna agrees: “Preparing a non-financial 
information report under CSRD will 
require much more work and time to 
meet its much greater requirements.”

Businesses will need a strategy to 
keep track of, and adapt to, evolving 
sustainability regulations. One of their 
biggest challenges will be around 
data. Companies subject to CSRD 
should already be thinking about 
what their data obligations will be, 
where relevant data will be sourced 
and how it will be managed. 

“To ensure compliance, businesses 
are investing heavily in ESG data 
management, with appropriate 
processes and controls, as well 
as establishing a cross-functional 
governance structure to collect, report 
and approve ESG data,” says Martina.

There is no doubt that CSRD compliance 
will incur cost. There will be a one-off 
investment in applicable technology, 
and recurring costs associated with 
annual data gathering and reporting. 
These cannot be avoided, but they 
can be used for business benefit.

THE OPPORTUNITIES IN CSRD
While CSRD compliance will be 
a challenge for many businesses, 
it also has benefits. 

“These are potentially huge,” says 
Anna. “Access to very profitable 
external financing and cost-effective 
insurance packages are important to 
every CFO and company owner, and 
will be driven by CSRD compliance. 

“Another very important aspect is how 
consumers perceive companies. To 
younger generations especially, so-
called Generation Z and Millennials, 
the sustainability of brands is of 
extreme importance when they 
make purchasing decisions.”

In other words, businesses that show 
concrete progress towards sustainability 
can gain competitive advantage. 
Consumers favour companies that 
take sustainability seriously, and 
increasingly, so do investors.

“CSRD will make businesses provide 
information that investors can use to 
compare performance between peers,” 
says Martina. “We expect that more capital 
will flow towards companies demonstrating 
a strong sustainability performance.” 

A HELPING HAND
CSRD is a defining moment on the 
path to sustainable business, pulling 
far more organisations into its orbit 
and making them do more to meet 
stricter compliance thresholds. It should 
also be noted that CSRD is only one 
part of a wider EU environmental 
strategy, the European Green Deal.

Complying with CSRD will be difficult 
for many organisations, and especially 
those that are not currently subject 
to NFRD and have little experience 
of non-financial reporting. But good 
professional services partners are ready 
to provide advice and practical expertise.

“We can identify key gaps in data 
availability, benchmark performance 
against peers, assess the impact of the 
new standards on the organisation, 
and help businesses create a clear 
strategy and roadmap,” says Martina. 

Anna says UHY ECA Group offers a 
similar service. “We can also audit 
non-financial information at a limited 
assurance level,” she says. “As auditors, 
we have the appropriate standards 
to provide this type of service.”

CSRD is European legislation and the 
first of its kind in the world. 

But according to Roman Seredyn ‘ski, 
managing partner at UHY ECA group, and 
chair of UHY International’s ESG special 
interest group, authorities beyond the EU 
will be paying close attention to CSRD’s 
uptake and impact. “It is important to 
note that new standards for ESG reporting 
are being developed in many countries 
and regions of the world,” he says. “The 
topic of standardisation of ESG reporting 
is extremely dynamic and we will see 
many new initiatives in the coming years.”

In this instance, where Europe leads, 
the world is likely to follow. In the 
meantime, CSRD is here, with the first 
reporting expected in 2025. Affected 
businesses should start preparing now. n

Sources:
1 Financial Times 
FT Future Forum The Role of Business 
in Climate Change Dec 2020
²Salesforce.com 
News & Insights - The Climate Crisis (survey)
3Alliance for Corporate Transparency 
Research report: An analysis of 
the sustainability reports
of 1000 companies pursuant to the
EU Non-Financial Reporting Directive
4European Commission 
EU Sustainability Reporting Standards

UHY Contributors:
Martina Gribben, UHY Farrelly 
Dawe White Limited, Ireland
Anna Ławniczak, UHY ECA Group, Poland
Roman Seredyn 

, 
ski, UHY ECA Group, Poland
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It is diffi cult to solve new problems with 
old solutions, so innovation is essential 
if accountancy networks are to keep 
ahead of fast-moving client needs, 
and remain competitive. The World 
Economic Forum defi nes innovation 
as ‘the process of turning new ideas 
into value, in the form of products, 
services, business models, and other 
new ways of doing things.’ Not least, 
emerging technologies present enormous 
opportunities for innovation in this sector. 

INNOVATION TO STAY AHEAD 
According to UHY CEO Rhys Madoc, 
accountancy fi rms which thrive are 
the ones that focus on areas where 
innovation can have a signifi cant impact, 
such as improving or developing new 
services, streamlining processes, or 
even creating new business models. 
“We are lucky to have an abundance 
of entrepreneurial and innovative 
talent in the network,” says Rhys. “For 
many businesses, adapting to remote 
working during pandemic lockdown 
was a catalyst for thinking outside the 
box. Our fi rms were no exception.”

Technology is increasingly a key driver of 
innovation across the UHY network. Cloud 
accounting came of age during Covid, 
but Rhys points out that many fi rms in 
the UHY network were already creating 
more value for clients through developing 
cloud-based services and accounting 
processes. “In the UK for example,” says 
Rhys,” UHY Hacker Young’s cloud strategy 

took shape back in 2016, since when 
their expert team has introduced many 
clients to cloud accounting, saving them 
signifi cant time and money. The team 
has even won awards for its innovative 
approach.” Cloud services from UHY 
member fi rms are also adding value in 
Australia and Spain, among others.

VISION AND VALUE
Innovation in the network does not stop 
with fi nding new and better ways to 
work with existing clients. According to 
Rhys, there are plenty of examples where 
member fi rms have taken visionary steps 
to cast a wider net. “In the Philippines 
for example,” he says, “our fi rm UHY 
M.L.Aguirre & Co CPAs has combined 
technical fl air with vision and developed 
an online accounting platform for small 
and localised businesses anywhere 
with an internet connection.”

The platform, called Babylon2k, was 
the vision of managing partner Michael 
Aguirre, and works by being able to 
connect out of town businesses with 
professional accountants, so that 
location is no longer a barrier to getting 
accounting support. Michael has also 
founded the Institute of Leadership, 
Entrepreneurship, and Development as 
a learning hub and potential wellspring 
for future ideas and innovations. 

In Hong Kong, director of UHY ASK 
Ltd, Allan Kong, is a founder member 
of the SmartLedgers start-up, which 
includes advisors from UHY in Malaysia 
and Tai Kong CPAs, also in Hong Kong. 
SmartLedgers software removes the 
need for small businesses to have 
an in-house accountant. Among its 
unique selling points, SmartLedgers will 
use blockchain to provide secure and 

traceable transactions and compliance. 
The system is also designed to pool 
anonymised benchmark data and provide 
valuable client analysis for investors. 

LOOKING TO THE FUTURE
Rhys understands that keeping pace 
with clients’ needs is of paramount 
importance. “Our aim at UHY is to be 
the clients’ preferred trusted advisor,” 
he says, “so we are always looking 
ahead, listening to the marketplace, 
talking to clients. Service offerings from 
our member fi rms increasingly refl ect 
this. For example, we are developing 
expertise across the network in 
cybersecurity, outsourcing, business 
transformation and ESG, among others.”

Some services are still in their infancy but 
may grow with the market. “In Canada,” 
says Rhys, “our member fi rm in Toronto, 
UHY Forbes Andersen, has specialists in 
what some believe is a future dimension 
of accountancy. They advise an increasing 
number of clients involved in digital 
assets like NFTs (non-fungible tokens), 
cryptocurrencies, blockchain and the 
metaverse, and are able to explain the 
special accounting and tax treatments 
required for these types of business.”

Most practitioners acknowledge that the 
right organisational culture is necessary 
for innovation to fl ourish. Rhys agrees: 
“An environment that encourages staff 
and clients to share new ideas and 
perspectives to achieve their objectives will 
ensure that innovation goes beyond just 
a buzzword and becomes a core value,” 
he says. “I have seen this happen a lot 
within UHY fi rms, and as a network, we 
will always look for new ways to improve 
the support we provide to our member 
fi rms to help them grow and succeed.” n

In our regular Cogs and Wheels 
feature we look at how some 

UHY member fi rms have 
taken an innovative approach 
to being trusted advisors

IN WITH THE NEW
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SigmaQ is, first and foremost, the leading 
packaging supplier in Central America. 
The company employs more than 2,500 
people across eight countries, and 
operates ten factories in Guatemala, 
Honduras, Mexico and El Salvador.

But it does more than just manufacture 
packaging. Its product range also includes 
fixtures and displays and the design and 
preparation of promotional material, and 
SigmaQ is continually innovating to meet 
the needs of a global customer base.  

The organisation is split into four distinct 
parts, focusing on fibre packaging, 
flexibles and plastic containers, 
packaging design and inks. It runs 
sales offices across Central America 
and in the US and Hong Kong.  

In other words, SigmaQ is a dispersed 
operation, with multiple subsidiaries in 
different countries. That makes auditing 

and accounting a challenge. Ten years 
ago, the company enlisted the support of 
UHY’s network in the region to undertake 
financial auditing across the group.

UHY AS A REGIONAL PARTNER
Today, UHY Pérez & Co, UHY’s member 
firm in Guatemala, provides financial 
auditing services to SigmaQ in Guatemala, 
Honduras and Costa Rica, supported 
by UHY Auditores y Consultores, S.A. 
in Costa Rica and Honduras, and since 
2017 UHY Asesores Y Consultores, 
S.A. De CV, in El Salvador. Together, 
the UHY firms provide SigmaQ 
with a complete accounting and 
auditing service across the region.

But the relationship goes further 
than that, as Armando Torres, CFO 
at SigmaQ, explains:

“UHY has been there for us since 
2013 and has provided a world class 
experience,” he says. “They have been a 
partner and not just a service provider. We 
work with around 25 UHY professionals 
altogether and they have regularly been 
involved in helping us with operational 
and strategic decisions as well as audits.”

In particular, Armando adds, UHY 
has been a partner in SigmaQ’s 
journey towards entering the Panama 
Stock Exchange, the leading hub for 
Central America’s capital markets. 

A PROACTIVE SERVICE
SigmaQ describes UHY as a highly 
proactive partner. “The team at UHY 
Pérez & Co. consistently answers our 

questions and requirements in a timely 
manner,” says Armando “and the 
services change with the times – they 
are always offering something new.”

In particular, SigmaQ picks out the 
cybersecurity audit that UHY helped the 
company complete last year. Cybersecurity 
has become a pressing topic in Central 
America, particularly after the pandemic 
and the widespread implementation of 
remote working, video conferencing 
and e-commerce. SigmaQ management 
understood that cybersecurity had 
become a potential vulnerability for 
the business. UHY helped the company 
create a strategy to bolt its virtual doors. 

As SigmaQ continues to expand, 
those wide ranging advisory services 
will become increasingly important. 
The business knows it can rely on 
a forward thinking accountancy 
partner with a comprehensive 
regional and global network.

“We are very happy with the 
partnership,” says Armando. “They 
listen to us, they are proactive when 
we need them to be, and they are 
always quick to respond. They are 
also honest, giving us the support and 
advice we need to help us grow.” 

Note: we published our first SigmaQ 
client story in 2015. Eight years later, we 
are proud to see how the relationship 
has gone from strength to strength. 
Visit www.uhy.com and search 
for SigmaQ to read more about this 
innovative packaging client. n

Member firms across the UHY network can 
offer tailored services to the manufacturing 
sector, including tax and corporate services, 
advice on corporate structure, finance and
transfers of going concerns. Businesses 
looking to expand overseas can also benefit
from the relationships between UHY
member firms globally.

UHY IN THE 
MANUFACTURING SECTOR

ALL WRAPPED UP
PACKAGING BUSINESS SIGMAQ IS A CENTRAL AMERICAN SUCCESS STORY, WITH 
OPERATIONS THAT SPAN THE REGION. THIS DIVERSE COMPANY TRUSTS ITS FINANCIAL 
GOOD HEALTH TO A PROFESSIONAL AND PROACTIVE ACCOUNTANCY NETWORK WITH 
A SIMILAR GEOGRAPHIC REACH.
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SWITCHING TO EQUALITY
UHY’s member firm in Ecuador, UHY 
Assurance & Services Cia. Ltda is growing 
its reputation as a force for innovation, 
particularly its work connecting 
with the wider business community, 
both locally and internationally. 

Among many opportunities the firm has 
taken recently was a discussion hosted 
by the British Ecuadorian Chamber of 
Commerce on the theme of gender 
equality in energy transition. It included 
representatives from local and national 
government as well as from business.

The firm’s administrative manager Sonia 
Arroyo took part in the event. “For 
countries to advance the decarbonisation 
of their economies, both men and 
women must participate in policy, 

legislation, planning, decision making 
as well as becoming actors of change,” 
she says. “This means having a voice 
and a vote at the tables where decisions 
are made, because Ecuadorian women 
are at a great disadvantage compared 
to men, especially in isolated areas. 
Promoting gender equality in the 
energy sector brings us a step closer 
to a sustainable tomorrow, and it was 
great to see so many ideas in action.”

Juan Cevallos from the UHY Assurance 
& Services Cia. Ltda support team in 
Quito says: “The aim was to discuss ways 
to expand opportunities for women in 
energy policymaking and projects in 
Ecuador, and it was great to hear the 
voices of women who specialise in sectors 
which tend to be dominated by men.”

Speakers at the event – nine out 
of 12 of whom were women – 
included representatives from 
finance, energy, sustainability, social 
progress and industry relations. 
www.uhyecuador.ec 

FORTY FINE YEARS
UHY Fay & Co, UHY’s member firm in 
Spain, celebrates 40 years in business 
in 2023. It was founded in 1983 by 
joint managing partner (and former 
UHY Board member and international 
chairman) Bernard Fay, along with 
his brother and joint managing 
partner Joseph, and their late father. 
The professional services firm that 
became UHY Fay & Co is consistently 
a top 20 performer in Spain, with a 
team of 164 professionals offering 
multidisciplinary and multisector 
support to clients across the world. 

The firm's global mindset has always 
been a cornerstone of its growth. Its 
partners’ commitment to developing 
and motivating future leaders led 
to the launch of the flagship annual 
international development programme, 
the UHY Forum, now in its 21st year.

“It is a great honour to continue to lead 
this team of such exceptionally talented 
professionals and to look after a hugely 
diverse group of clients for 40 years,” 
says Joseph. “With our entrepreneurial 
expertise and understanding of a wide 
range of businesses, we hope our clients 
feel supported and more confident to 

grow wherever they see an opportunity. 
These 40 years have never been about 
us, they have been about our clients, 
our partners and our stakeholders.” 

That expertise and understanding 
is enhanced by being part of UHY's 
dynamic international network. 
Bernard says: “UHY member firms’ 
entrepreneurial spirit and expertise 
complement ambitious mid-market 
businesses as they navigate international 
expansion. We are proud that 
businesses can rely on our member 
firms as their trusted advisors, to 
take care of their professional service 
needs and guide them through local 
regulations and bureaucracy. 

“We understand our clients’ needs in a 
global marketplace and businesses of 
every size can take advantage of this. 
This is a differentiator for us at UHY.”

WHAT IS NEXT?
The team at UHY Fay & Co has already 
outlined the roadmap for the firm in 
Spain and this involves continuing to 
work in key areas such as legal, tax 
and M&A (mergers and acquisitions) as 
well as two relatively recent business 

lines: Digital & Entertainment, and ESG 
(Environmental, Social and Governance).

“We have focused on markets where 
we can make a real difference,” says 
Bernard. “We are the solution and 
the alternative to much larger firms, 
due to proximity and specialisation. 
Digital & Entertainment is becoming 
a significant hub in Spain, and ESG 
is one of the challenges that most 
concerns companies today.”

The UHY Fay & Co team celebrated 
its 40 year milestone at a gala event 
in Madrid, attended by directors 
from the UHY International Board 
and over 100 clients and friends. 
www.uhy-fay.com
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Joseph Fay (left) 
with Bernard Fay
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Around the world, professional services 
fi rms are feeling the effects of a prolonged 
talent crisis. Some are struggling to recruit 
the staff they need. Others are only doing 
so with the offer of sky-high salaries. 

The ‘white collar’ talent crisis 
started during the Covid pandemic, 
and has persisted even after 
economies have returned to 
something approaching normal. 

During the pandemic many professionals 
in their 50s and 60s chose early 
retirement, amid health worries and a 
more general reappraisal of life goals. 
Some younger employees opted for 
part time or freelance work as priorities 
changed. Since economies opened, these 
challenges have been compounded 
by competition between professional 
services fi rms, and the lure of in-house 
positions in expanding businesses. 

“UHY in the US has certainly felt the 
effects of the current recruitment crisis,” 
says Jerry Townsend, Midwest regional 
managing director, UHY LLP, US and UHY 
Board member. “Recent trends like the 
tight labour market, ‘quiet quitting’, the 
‘great resignation’, and remote work 
have caused us to constantly adapt and 
change our techniques and the way 
we source the professional market.”

That situation is mirrored across the 
UHY network. “I think professional 
services fi rms in general, and certainly 
we see it at UHY, are struggling to fi nd 
the kind of specialists they need,” says 
Subarna Banerjee, managing partner 
at UK member fi rm UHY Hacker Young 
and chairman of UHY International. 

“In the UK, for example, we’re seeing a 
drop off in applications from universities, 
as talented students and graduates 

wait before applying - perhaps taking 
a year off - knowing they will still be in 
demand 12 months down the line.”

This ongoing challenge is changing 
fi rms’ approach to recruitment and 
retention. More fundamentally, it may 
cement a longer term trend towards 
organisational change in professional 
services organisations, as fi rms look 
to appeal to a wider talent pool 
with the promise of more fl exible 
and self-directed career paths. 

RESPONDING TO THE CHALLENGE
How is the professional services 
sector responding and attracting the 
staff it needs? In several ways.

“One of our strategies, and I know 
a lot of other fi rms are doing it, is 
to take a lot more talented school 
leavers,” says Subarna. “Whereas in 
the past we would have taken on far 
more graduates than school leavers, 
now it is more like an even split. 

“The fact is, many ambitious young people 
do not want to go to university and burden 
themselves with a huge amount of debt. At 
UHY, we have a very good track record of 
taking school leavers through to becoming 
qualifi ed chartered accountants.”

In the US, accountancy fi rms are also 
struggling with a reduced supply of 
qualifi ed graduates. “The American 
Institute of Certifi ed Public Accountants 
reports that the accountant workforce in 
the US has dropped 17% since 2022,” 
says Jerry.  “We are also feeling the effect 
of a declining number of students majoring 
in accounting, as well as fewer accounting 
majors sitting for the CPA exam.”

“In fact, UHY has adapted and is now 
much more open to hiring fi nance majors, 

as well as those who want to work in 
accounting and professional services 
but may not desire CPA licensure.”

BEYOND GRADUATE LEVEL
Across the world, accountancy fi rms 
are having to be much more fl exible 
in their recruitment programmes, and 
accept that not everyone wants to take 
on graduate levels of debt or spend 
several post-graduate years studying 
for professional qualifi cations.

Further up the career ladder, other 
considerations come into play. Subarna 
mentions the number of newly qualifi ed 
accountants who are choosing to 
leave practice rather than stay on 
to become tax or audit partners.

“Part of the issue here is with regulators,” 
he adds. “The attractiveness of the 
profession is reducing because the risk 
profi le of being a partner is increasing 
so much, as regulations tighten. At the 
same time, the amount of work required 
is growing, because of - for example - 
the new global quality standard. Some 
people think it is just not worth it.”

He says that, while UHY has generally 
been successful in keeping accountants 
post-qualifi cation, many other fi rms 
lose accountants almost as soon as they 
pass professional exams. In terms of 
recruitment, Subarna adds that the UK fi rm 
is recruiting more professionals looking for 
a career change. Interviews are as much 
a case of UHY selling itself to candidates 
as candidates selling themselves to UHY. 

One way to fi ll gaps further up the ladder is 
to train the talent you already have for new 
areas of work and new responsibilities. 

“We are working on a number of 
innovative ways to fi ll those gaps,” 

THE SHAPE OF 
FIRMS TO COME
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FEATURE – THE SHAPE OF FIRMS TO COME

THE TALENT CRISIS IS FORCING FIRMS TO LOOK HARD AT 
RECRUITMENT AND RETENTION STRATEGIES WHICH COULD, 
IN TURN, BE CHANGING THE TRADITIONAL STRUCTURES OF 
PROFESSIONAL SERVICES BUSINESSES
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One way to fill gaps 
further up the ladder 
is to train the 
talent you already 
have for new areas 
of work and new 
responsibilities. 

says Jerry, “and one strategy we have 
employed is upskilling. We are investing 
in our current employees and providing 
opportunities to gain new, specialised skills. 
This has resulted in a win-win as it is less 
costly than other recruiting and retention 
efforts and unlocks hidden benefi ts and 
potential within our current colleagues.”

MAKING WORK BETTER
The upshot of all this is an infl ux of recruits 
into accountancy who are more likely to be 
talented generalists rather than committed 
specialists. They may not want to follow a 
traditional path to partner status. Far fewer 
will see any job as a job for life than might 
have been the case a decade or so ago.

It should be noted that the situation 
is not the same everywhere. For 
example, Sunil Hansraj, joint managing 
partner at Chandabhoy & Jassoobhoy, 
a UHY member fi rm in India, says 
accountancy fi rms in the country have 
always welcomed bright generalists. 

“Most fi rms in India - especially the 
small and medium sized fi rms - start 
off as compliance based service fi rms, 
conventionally audit and tax compliances, 
and are based on the foundation that 
all work is welcome,” he adds. “The 
way such practices develop give very 
little option but to take on generalists to 
cover the spectrum of services offered.”

Against this background, professional 
services fi rms have to make themselves 
more attractive to a fl uid, less settled 
workforce. Subarna says that one of the 
ways to do this is through the adoption 
of better technology, which can automate 
more mundane accountancy tasks 
and leave employees to focus on more 
creative and thought-provoking projects.

At the same time, many fi rms are 
combining technology with a new focus 
on human resources. At UHY LLP, they 
call this their “People First” strategy. 

“We have adopted a people fi rst 
strategy and are working collaboratively 



with our team members to advance 
at UHY in unique and unexpected 
ways,” says Jerry. “Our leadership is 
committed to fostering a culture of 
recognition, diversity and gratitude.”

Lots of companies have wellbeing 
programmes and diversity targets, but 
UHY LLP’s approach is also about moulding 
work to the preferences and talents of its 
workforce. It is about offering employees 
more control over the work they do 
and the direction their careers take.  

“UHY’s team members are enjoying 
more engaging work in new service 
lines and are able to specialise in various 
dynamic industries,” Jerry adds. “Thanks 
to technology and remote work, we 
are able to collaborate and serve clients 
without geographic boundaries.”

A FLATTER CORPORATE STRUCTURE
All of these trends are having an impact 
on corporate structures across the 
professional services sector. Automation, 
in-house upskilling and new recruitment 
practices are fl attening traditional 
hierarchical career structures. 

Fewer employees are involved in 
traditional compliance work. More 
are serving clients as trusted business 
advisors. The demarcations between 
levels of work are disappearing.

“Today’s employees are used to creating 
their own goals and meeting them,” 
says Subarna. “In that sense, they’re 
setting the agenda much more in terms 
of what they want from their careers. 
When I was starting out, it was a case 
of taking the path that was offered 
to you. That is no longer the case.”

Good people are aware of their own 
worth and keen to set their own career 
paths, which may or may not take a 
traditional route. Subarna adds that 
professional services fi rms must recognise 
potential and give able members of staff 
more responsibility earlier in their careers. 

“There is less emphasis on hierarchy and 
position now, and more on suitability 
for a particular task,” he says. 

“It is about who has got the right 
experience and knowledge, not the right 
title. By allowing good people to be 
creative and innovative, fl atter structures 
can increase the speed of innovation 
as well as keeping people happy.”

Again, in some regions this has always 
been the case. Sunil says that, below 
partner level, Indian fi rms are naturally 
non-hierarchical. “In the Indian context 
most small and medium fi rms do have 
a fl at structure. The level below partner 
is a multi-functional role, so by default 
fi rms operate in such a way,” he says. 

Around the world, professional services 
might have to embrace the idea of 
multi-functional roles in a fl atter 
hierarchy, and it may be to their 
advantage if they do. In a time of 
unprecedented change, more inclusive 
corporate structures could help create 
leaner, fi tter, more agile operations 
that can better meet client needs 
in the post-pandemic world. n

UHY Contributors
Jerry Townsend, UHY LLP, US
Subarna Banerjee, UHY Hacker Young, UK
Sunil Hansraj, Chandabhoy & Jassoobhoy, India
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Thanks to 
technology and 
remote work, we are 
able to collaborate 
and serve clients 
without geographic 
boundaries.
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AFGHANISTAN
UHY Shafiq Umar Daraz & Co Chartered
Accountants, Kabul
Contact: Muhammad Shafiq
Email: mshafiq@uhy-af.com
Website: www.uhy-af.com

ALBANIA
UHY Elite sh.p.k, Tirana
Contact: Artan Xhiani
Email: info@uhy-elite.com
Website: www.uhy-elite.com

ANGOLA
UHY A Paredes e Associados-Angola
Auditores e Consultores, S.A., Luanda
Contact: Armando Paredes
Email: aparedes@uhyangola.com
Website: www.uhyangola.com

ARGENTINA
UHY Macho & Asociados,* Buenos Aires
Contact: Roberto Macho
Email: rmacho@uhy-macho.com
Website: www.uhy-macho.com
Also in: Tucumán

AUSTRALIA
UHY Haines Norton
Contact: Michael Coughtrey
Email: mcoughtrey@uhyhnsyd.com.au
Website: www.uhyhn.com
Offices in: Adelaide, Brisbane*, Busselton, Dunsborough, 
Gladstone, Melbourne, Perth, Sydney*

AUSTRIA
UHY-Tax Wirtschaftstreuhand GmbH, Linz
Contact: Stephan Schlager
Email: office@uhy.at
Website: www.uhy.at
Also in: Horn, Salzburg, Vienna, Villach

AZERBAIJAN
UHY Audit LLC, Baku
Contact: Hashim Aliyev
Email: office@uhy-az.com
Website: www.uhy-az.com

BAHRAIN
UHY El Sayed El Ayouty & Co, 
Certified Public Accountants, Bahrain
Contact: Mohamed Alshayeb 
Email: info@uhy-elayouty.com 
Website: www.uhy-elayouty.com 

BANGLADESH
UHY Syful Shamsul Alam & Co, Dhaka
Contact: Syful Islam
Email: syful@ssacbd.com
Website: www.ssacbd.com
Also in: Chittagong

BELGIUM
UHY-CDP Partners, Brussels
Contact: Chantal Bollen
Email: c.bollen@cdp-partners.be
Website: www.cdp-partners.be
Also in: Liège

BOLIVIA
HBA S.R.L*, La Paz
Contact: Marcia Berthin
Email: MBerthin@uhyberthin.com
Website: www.berthinamengual.com
Also in: Santa Cruz

BOSNIA AND HERZEGOVINA
UHY Revident d.o.o., Mostar
Contact: Matko Knezevic
Email: matko.knezevic@uhy-ba.com
Website: www.uhy-ba.com
Also in: Grude, Sarajevo 

BRAZIL
UHY Bendoraytes & Cia – Auditores Independentes*, 
São Paulo
Contact: Franklin Bendoraytes
Email: franklin.bendoraytes@uhy-br.com
Website: www.bendoraytes.com
Also in: Rio de Janeiro, São Paulo

CANADA
UHY Victor LLP, Montreal
Contact: Ken Shemie
Email: kshemie@uhyvictor.com
Website: www.uhyvictor.com

UHY Forbes Andersen LLP, Toronto
Contact: Paul Andersen
Email: paul@fa.ca
Website: www.forbesandersen.com
Also in: Milton 

CHILE
UHY Guiñazú & Asociados SpA.,* Santiago
Contact: Ximena Guiñazú.
Email: xguinazu@uhy-cl.com
Website: www.guinazuasociados.cl

CHINA
ZhongHua Certified Public Accountants LLP,* 
Shanghai
Contact: Liqian Sun
Email: info@zhonghuacpa.com
Website: www.zhonghuacpa.com
Also in: Anhui, Beijing, Guangdong, Hangzhou, Henan,
Jiangsu, Shenzhen, Sichuan, Yunnan

COLOMBIA
UHY Consultores S.A.S., Bogotà
Contact: Diego Charry
Email: diego.charry@uhy-co.com
Website: www.uhy-co.com

COSTA RICA
UHY Auditores y Consultores, S.A., San José
Contact: Omar Pérez Rosales
Email: operez@uhy-cr.com
Website: www.uhy-cr.com

CROATIA
UHY HB EKONOM d.o.o., Split
Contact: Helena Budisa
Email: split@uhy.hr
Website: www.uhyincroatia.com

UHY RUDAN d.o.o., Zagreb
Contact: Vedrana Mileti ć 
Email: info@uhy.rudan.hr
Website: www.uhyincroatia.com

CYPRUS
UHY Antonis Kassapis Limited, Nicosia
Contact: Antonis Kassapis
Email: uhy@uhy.com.cy
Website: www.uhy.com.cy

CZECH REPUBLIC
AUDITOR, spol. s r.o., Prague
Contact: Georg Stöger
Email: georg.stoeger@auditor.eu
Website: www.auditor.eu
Also in: Brno, Pelhrimov

DENMARK
inforevision, Copenhagen
Contact: Vibeke Düring Reyes Jensen
Email: vd@inforevision.dk
Website: www.inforevision.dk

DOMINICAN REPUBLIC
UHY Calderon Gonzalez & Asociados, 
Santo Domingo
Contact: Arabellis Calderón González
Email: arabellis.calderon@uhy.com.do
Website: www.uhy.com.do

ECUADOR
UHY Assurance & Services Cia. Ltda., Quito
Contact: Freddy Cevallos Bustamante
Email: f.cevallos@uhyecuador.ec
Website: www.uhyecuador.ec

EGYPT
UHY United For Auditing, Tax, Advisory 
& Financial Services, Cairo
Contact: Ahmed Hegazy
Email: info@uhy-united.com
Website: www.uhy-egypt.com 

UHY Waled Mounir and Muhammad 
Arafa, Alexandria
Contact: Waled Mounir
Email: info@uhy-eg-alex.com
Website: www.uhy-egypt.com

EL SALVADOR
UHY Asesores Y Consultores, S.A De CV., San 
Salvador
Contact: Bryan Pérez 
Email: bperez@uhy-sv.com
Website: www.uhy-sv.com 

FRANCE
UHY GVA,* Paris
Contact: Emmanuel Gayte
Email: emmanuel.gayte@uhygva.com
Website: www.uhygva.com
Also in: Lille, Lyon, Marseille, Montpellier, Saint-Denis De 
La Réunion, Toulouse

GEORGIA
UHY LLC, Tbilisi
Contact: Guka Ubiria 
Email: gubiria@uhy-ge.com
Website: www.uhy.ge

GERMANY
UHY Deutschland AG* 
Wirtschaftsprüfungsgesellschaft
Contact: Dr Ulla Peters
Email: berlin@uhy-berlin.de
Website: www.uhy-deutschland.de

Clostermann & Jasper Partnerschaft mbB, Bremen
Contact: Tobias Stuber
Email: info@clostermann-jasper.de
Website: www.clostermann-jasper.de
Also in: Hamburg

Dr. Langenmayr GmbH 
Wirtschaftsprüfungsgesellschaft, Munich
Contact: Edmund Weigert
Email: munich@uhy-deutschland.de
Website: www.dr-langenmayr.de

Dr. Leyh, Dr. Kossow & Dr. Ott KG, Cologne
Contact: Thomas Wahlen
Email: koeln@lko.de
Website: www.lko.de

GLOBAL MEMBERS DIRECTORY

THE NETWORK FOR DOING BUSINESS

• A global network of auditing, 
accounting, tax and consulting firms

• Over 9,500 professionals in more than 
340 business centres across 100 countries

• Commercially focused services for 
clients with international business interests

• Comprehensive resources and capabilities

In the International Accounting Bulletin World Survey 
2023, UHY International ranks 20th largest accountancy 
network by fee income.
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UHY Lauer & Dr. Peters KG*, Berlin
Contact: Dr Ulla Peters
Email: berlin@uhy-berlin.de
Website: www.uhy-berlin.de
Also in: Rostock

UHY Wahlen & Mannsky, Frankfurt
Contact: Stephanie Mannsky
Email: stephanie.mannsky@uhy-ffm.com
Website: www.uhy-wahlen.de

GHANA
UHY Voscon Chartered Accountants, Accra
Contact: Henry Djangmah
Email: info@uhyvoscon-gh.com
Website: www.uhyvoscon-gh.com

UHY Godwinson (Chartered Accountants), Accra
Contact: Godwin Azasu
Email: info@uhygodwinson-gh.com
Website: www.uhygodwinson-gh.com

GREECE
UHY Axon Certified Auditors S.A., Athens
Contact: Stavros Nikiforakis
Email: info@axonaudit.gr
Website: www.axonaudit.gr

GUATEMALA
UHY Pérez & Co,* Guatemala City
Contact: Omar Pérez Rosales
Email: operez@uhy-perez.com
Website: www.uhy-perez.com

HONDURAS
UHY Auditores y Consultores, S.A., Tegucigalpa
Contact: Omar Pérez Rosales
Email: operez@uhy-hn.com
Website: www.uhy-hn.com

HONG KONG
Tai Kong CPA Limited,* Hong Kong
Contact: Robert Kong
Email: robertkong@tkcpa.com.hk
Website: www.tkcpa.com.hk

UHY-Advisory and Secretarial Knowledge Limited 
Contact: Allan Kong
Email: allankong@uhy-ask.com
Website: www.uhy-ask.com

UHY Prime HK CPA Limited,* Hong Kong
Contact: Michael Tsang
Email: michaeltsang@uhy-hk.com
Website: www.uhy-hk.com

HUNGARY
Bergmann Accounting & Auditing, Budapest
Contact: László Hegedus
Email: laszlo.hegedus@bergmann.hu
Website: www.bergmann.hu
Also in: Szeged

INDIA
Chandabhoy & Jassoobhoy, Mumbai
Contact: Sunil Hansraj
Email: sunil@cnj.in
Website: www.cnj.in

Lodha & Co,* Kolkata
Contact: R.P. Singh
Email: rpsingh@lodhaco.com
Website: www.lodhaco.com
Also in: Chennai, Hyderabad, Jaipur, Mumbai, New Delhi

INDONESIA
KAP Hananta Budianto & Rekan, Jakarta
Contact: Venancia Wijono
Email: venancia@hananta.com
Website: www.hananta.com
Also in: Semarang, Surabaya

IRAN, ISLAMIC REPUBLIC OF
Hadi Hesab Tehran, Tehran
Contact: Hamid Reza Keyhani
Email: keyhani@hadihesab.com
Website: www.uhy-ir.com

IRELAND
UHY Farrelly Dawe White Limited, Dundalk
Contact: Alan Farrelly
Email: alanfarrelly@fdw.ie
Website: www.fdw.ie
Also in: Balbriggan, Dublin, Newry

ISLE OF MAN
UHY Crossleys LLC, Ballasalla
Contact: Andrew Pennington
Email: apennington@crossleys.com
Website: www.crossleys.com

ISRAEL
UHY Shtainmetz Aminoach & Co.,* Tel Aviv
Contact: Kobi Shtainmetz
Email: k@cpa.co.il
Website: www.cpa.co.il

ITALY
UHY Audinet Srl, Rome
Contact: Andrea D’Amico
Email: a.damico@uhyaudinet.com
Website: www.uhyaudinet.com
Also in: Florence, Padua

UHY Associati S.t.p.r.l. (Accounting, Payroll & Tax), 
Milan
Contact: Sabino Dente
Email: associati@uhyassociati.com
Website: www.uhyassociati.com

FiderConsult Srl (Tax & Accounting), Florence
Contact: Simone Biagiotti
Email: s.biagiotti@uhyitaly.com
Website: www.uhyitaly.com
Also in: Milan, Rome

JAPAN
UHY Tokyo & Co., Tokyo
Contact: Nobuyuki Hara
Email: info@uhy-tokyo.or.jp
Website: www.uhy-tokyo.or.jp
Also in: Nagoya

JORDAN
UHY Arab Auditors, Amman
Contact: Nabil Haddad
Email: nih@arabauditors.jo
Website: www.arabauditors.jo

KENYA
UHY Kenya, Nairobi
Contact: Daniel Kabiru
Email: dkabiru@uhy-ke.com
Website: www.uhy-ke.com

KUWAIT
UHY Pillars Advisory, Kuwait City
Contact: Wael Arafa
Email: wael@uhypillars.com
Website: www.uhypillars.com 

LEBANON
UHY Andy Bryan, Beirut
Contact: Elie Abboud
Email: beirut@uhy-lb.com
Website: www.uhy-lb.com

LUXEMBOURG
UHY Finova S.àr.l., Luxembourg
Contact: Mauro Pietropaolo
Email: m.pietropaolo@finova.lu
Website: www.uhyfinova.lu

MALAYSIA
UHY,* Kuala Lumpur
Contact: Datuk Alvin Tee
Email: uhy-kl@uhy-my.com
Website: www.uhy.com.my
Also in: Johor Bahru, Labuan, Penang

MALTA
UHY Pace, Galea Musù & Co, Lija
Contact: David Pace
Email: djpace@uhymalta.com
Website: www.uhymalta.com\

MAURITIUS
UHY & Co., Moka
Contact: Dominique Samouilhan
Email: dsamouilhan@uhy.co.mu
Website: www.uhy.co.mu

MEXICO
UHY Glassman Esquivel y Cía S.C.,* Mexico City
Contact: Oscar Gutiérrez Esquivel
Email: oge@uhy-mx.com
Website: www.uhy-mx.com
Also in: Monterrey, Querétaro, Villahermosa

MONGOLIA
Growth Finance Audit LLC, Ulaanbaatar
Contact: Gantuul Taivanbaatar
Email: gantuul@growthfinance.mn
Website: www.growthfinance.mn

MOROCCO
UHY Ben Mokhtar & Co, Tangier
Contact: Mohamed Ben Mokhtar
Email: contact@uhy-benmokhtar.ma
Website: www.uhy-benmokhtar.ma

UHY Maroc Decisionnel, Casablanca
Contact: Hassan Darbane
Email: h.darbane@maroc-decisionnel.com
Website: www.maroc-decisionnel.com

MOZAMBIQUE
UHY Auditores e Contabilistas Certificados,
Limitada, Maputo
Contact: Carlos Sitoe
Email: director.geral@uhy-mz.com
Website: www.uhy-mz.com

NEPAL
UHY Suvod Associates Chartered Accountants, 
Kathmandu
Contact: Akash Suman
Email: akash@suvodassociates.com.np
Website: www.suvodassociates.com.np
Also in: Itahari

NETHERLANDS
UHY Netherlands, Amsterdam
Contact: Bas Pijnaker
Email: Pijnaker@govers.nl
Website: www.uhynetherlands.com

Govers Accountants/Consultants,* Eindhoven
Contact: Paul Mencke 
Email: mencke@govers.nl
Website: www.govers.nl

TIC Advisory B.V. Leusden
Contact: Jos Raben
Email: jraben@tic-advisory.nl
Website: www.tic-advisory.nl

NEW ZEALAND
UHY Haines Norton (Auckland) Ltd,* Auckland
Contact: Sungesh Singh
Email: sungeshs@uhyhn.co.nz
Website: www.uhyhn.co.nz
Also in: Auckland CBD, Helensville, Kumeu

NICARAGUA
UHY Auditores y Consultores S.A, Managua
Contact: Bryan Pérez
Email: bperez@uhy-ni.com
Website: www.uhy-ni.com

NIGERIA
UHY Maaji & Co, Lagos
Contact: Gabriel Idahosa
Email: info@uhy-ng-maaji.com
Website: www.uhy-ng-maaji.com
Also in: Abuja, Benin City, Ebutte Metta, Ejigbo, Garki, 
Kaduna, Kano, Lokoja, Maiduguri, Owerri, Port Harcourt, 
Wuse, Yola

NORWAY
Revisorgruppen AS, Drammen
Contact: Kirsti Armann
Email: post@rg.no
Website: www.rg.no
Also in: Akershus, Åndalsnes, Arendal, Bergen, 
Førde, Kristiansand, Kvam/Norheimsund, Sarpsborg 

PAKISTAN
UHY Hassan Naeem & Co, Lahore
Contact: Ibne Hassan
Email: ibnehassan@uhy-hnco.com
Website: www.uhy-hnco.com
Also in: Islamabad, Karachi
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PANAMA
UHY Botello & Marquez, Panama City
Contact: Diógenes Botello V.
Email: dbotello@uhy-pa.com
Website: www.uhy-pa.com

PERU
UHY Blancas Sandoval & Asociados, SAC,* Lima
Contact: Carlos Hugo Sandoval Zapata
Email: carlos.sandoval@uhy-bsa.com
Website: www.uhy-bsa.com
Also in: Miraflores (Lima), San Borja (Lima), Surco (Lima)

PHILIPPINES
UHY M.L. Aguirre & Co. CPAs,* Makati City
Contact: Michael Aguirre
Email: ask@mlaguirre.org
Website: www.mlaguirre.org

POLAND
UHY ECA Group, Warsaw
Contact: Michal Kolosowski
Email: michal.kolosowski@uhy-pl.com
Website: www.uhy-pl.com
Also in: Kraków, Pozna ’n, Warsaw, Wroclaw, Zabrze

PORTUGAL
UHY Oliveira, Branco & Associados SROC Lda, Lisbon
Contact: António Oliveira
Email: geral.lisboa@uhy-portugal.pt
Website: www.uhy-portugal.pt
Also in: Azores, Funchal, Porto

PUERTO RICO
UHY Del Valle & Nieves PSC,* San Juan
Contact: Rafael Del Valle-Vega
Email: info@uhy-pr.com
Website: www.uhy-pr.com

QATAR
UHY Ammo & Co, Doha
Contact: Moomen Elsalawy
Email: inquiry@uhy-qa.com
Website: www.uhy-qa.com

ROMANIA
UHY Audit CD S.r.l., Bucharest
Contact: Camelia Dobre
Email: camelia.dobre@uhy-ro.com
Website: www.uhy-ro.com

SAINT LUCIA
UHY Walcott and Associates, Castries
Contact: Anthony Walcott
Email: awalcott@uhy-lc.com
Website: www.uhy-lc.com

SAUDI ARABIA
UHY RIYADH BIN BULAYHID OFFICE, RIYADH
Contact: Basil Alsalman
Email: info@riyadhaudit.com
Website: www.riyadhaudit.com
Also in: Dammam, Jeddah

SERBIA
UHY REVIZIJA d.o.o., Belgrade
Contact: Jasmina Macura
Email: ekirevizija@uhy-ekirevizija.rs
Website: www.uhy-ekirevizija.rs

SEYCHELLES
UHY Premier Financial Services Limited, Mahé
Contact: Vimal Damry
Email: vimal@premier-seychelles.com
Website: www.premier-seychelles.com

SINGAPORE
UHY Lee Seng Chan & Co,* Singapore
Contact: Sen Choon Lee
Email: info@uhylsc.com.sg
Website: www.uhylsc.com.sg

SLOVAK REPUBLIC
AUDITOR SK s.r.o., Bratislava
Contact: Georg Stöger
Email: georg.stoeger@auditor.eu
Website: www.auditor.eu

SLOVENIA
UHY d.o.o., Ljubljana
Contact: Franci Žgajnar
Email: uhy@uhy.si
Website: www.uhy.si

SOUTH AFRICA
UHY Hellmann (SA), Johannesburg
Contact: Carlos Pedregal
Email: carlosp@uhy.co.za
Website: www.uhy.co.za

SPAIN
UHY Fay & Co,* Marbella
Contact: Bernard Fay
Email: bfay@uhy-fay.com
Website: www.uhy-fay.com
Also in: Barcelona, Madrid*, Malaga, Santa Cruz Tenerife, 
Santander, Santiago de Compostela

SRI LANKA
UHY Centra Management Associates, Colombo
Contact: Ismath Abdul Sathar Mohamed
Email: asmismath@uhycentra.com
Website: www.uhycentra.com
Also in: Kandy

SWEDEN
Revisorerna Syd, Malmö
Contact: Mattias Nilsson
Email: info@revisorernasyd.se
Website: www.revisorernasyd.se

Winthers Revisionsbyrå AB, Stockholm
Contact: Ragnar Santesson
Email: info@winthers.se
Website: www.winthers.se

SWITZERLAND
Balmer-Etienne AG, Luzern
Contact: Stefan Wigger
Email: info@balmer-etienne.ch
Website: www.balmer-etienne.ch
Also in: Stans, Zürich

TAIWAN
UHY L&C Company, CPAs, Taipei
Contact: Lawrence Lin
Email: lawrencelin@uhy-taiwan.com.tw
Website: www.uhy-taiwan.com.tw

THAILAND
UHY Yongyuth Accounting 
and Son Co., Ltd., Bangkok
Contact: Panit Mokarakorn
Email: panityas@uhy-th.com
Website: www.uhy-th.com

TUNISIA
UHY CNBA, Tunis
Contact: Raoudha Ben Abdelkrim
Email: r.trojet@uhy-cnba.com
Website: www.uhy-cnba.com

TURKEY
UHY UZMAN Sworn in CPA and 
Independent Auditing Inc., Istanbul
Contact: Şenol Çudin
Email: uzman@uhy-uzman.com.tr
Website: www.uhy-uzman.com.tr
Also in: Ankara, Istanbul, Izmir

UGANDA
UHY Thakkar & Associates, Certified Public 
Accountants, Kampala
Contact: Sam Thakkar
Email: sam@uhy-ug.com
Website: www.uhy-ug.com

UKRAINE
UHY Prostor Ltd, Kyiv
Contact: Alexander Koinov
Email: a.koinov@uhy-prostor.com
Website: www.uhy-prostor.com

UNITED ARAB EMIRATES
UHY James Chartered Accountants, Dubai
Contact: James Mathew
Email: james.mathew@uhy-ae.com
Website: www.uhy-ae.com 
Also in: Fujairah, Sharjah

UNITED KINGDOM
UHY Hacker Young,* London
Contact: Subarna Banerjee
Email: london@uhy-uk.com
Website: www.uhy-uk.com
Also in: Abergavenny, Abingdon, Ashford, Belfast, 
Birmingham*, Brighton & Hove, Bristol, Broadstairs, 
Cambridge, Chester, Hungerford, Huntingdon, 
Letchworth, Manchester*, Newbury, Newport, 
Nottingham, Sheffield, Sittingbourne, Swindon, 
Winchester, York 

UNITED STATES
UHY Advisors, Inc., Farmington Hills, Michigan
UHY LLP,* New York
Contact: Michael Mahoney
Email: mmahoney@uhy-us.com
Website: www.uhy-us.com
Also in: Albany (New York), Ames (Iowa), 
Ann Arbor (Michigan), Atlanta (Georgia), 
Catskill (New York), Clayton (Missouri), 
Columbia (Maryland), Des Moines (Iowa), 
Detroit (Michigan), Dowagiac (Michigan), 
Farmington (Connecticut), Farmington Hills (Michigan), 
Houston (Texas), Hudson (New York), 
Kalamazoo (Michigan), Kansas City (Missouri), 
Kingston (New York), Long Island (New York), 
McLean (Virginia), Miami (Florida), Naples (Florida), 
Nashville (Tennessee), New York City (New York), 
Orange County (California), Port Huron (Michigan), 
Rye Brook (New York), Salisbury (Maryland), 
Saratoga Springs (New York), St Louis (Missouri), 
Sterling Heights (Michigan), Towson (Maryland). 
UHY LLP is a licensed independent CPA firm that performs 
attest services through an alternative practice structure 
with UHY Advisors, Inc. and its subsidiary entities. UHY 
Advisors, Inc. provides tax and business consulting services 
through wholly owned subsidiary entities that operate 
under the name of “UHY Advisors”. 

URUGUAY
UHY Gubba & Asociados,* Montevideo
Contact: Hugo Gubba
Email: info@uhygubba.uy
Website: www.uhygubba.uy

UZBEKISTAN
UHY Tashkent LLC, Tashkent
Contact: Sarvarkhon Karimov
Email: s.karimov@uhy-uz.com
Website: www.uhy-uz.com
Also in: Khorezm, Navoi

VENEZUELA
UHY Servicios Legales & Tributarios, S.C., Caracas
Contact: Luis Sotillo
Email: l.sotillo@uhy-ve.com
Website: www.uhy-ve.com
Also in: Puerto Ordaz, Valencia*

VIETNAM
UHY Auditing & Consulting Co. Ltd., Hanoi
Contact: Thanh Nguyen
Email: thanhnt@uhyvietnam.com.vn
Website: www.uhy.vn
Also in: Ho Chi Minh City

ZAMBIA
UHY AMO Certified Public Accountants, Lusaka
Contact: Dion Banda Dault
Email: d.banda@uhy-amocpa.com
Website: www.uhy-amocpa.com

* UHY firms asterisked signifies that they are registered with the Public Company Accounting Oversight Board (PCAOB). They are enabled under section 102 of the US Sarbanes-Oxley Act 2002 to 
prepare or issue audit reports on US public companies and their subsidiaries abroad. Under section 103 of the Act, the PCAOB has established auditing and related attestation quality control, ethics 
and independence standards, and rules to be used by registered public accounting firms, in the preparation and issuance of audit reports.
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UHY is an international network of legally independent 
accounting and consultancy fi rms whose administrative 
entity is Urbach Hacker Young International Limited, 
a UK company. UHY is the brand name for the UHY 
international network. Services to clients are provided 
by member fi rms and not by Urbach Hacker Young 
International Limited. Neither Urbach Hacker Young 
International Limited, the UHY network, nor any 
member of UHY has any liability for services provided 
by other members. © 2023 UHY International Ltd.

The editorial opinions expressed in the magazine may 
not necessarily be those of UHY International Ltd or its 
member fi rms. Every effort is made to ensure accuracy 
but the publishers cannot be held responsible for errors 
or omissions. Currencies and US dollar equivalents 
cited in UHY Global are correct at the time of writing. 
Exchange rates will vary over time. No part of this 
magazine may be reproduced in any form without 
prior permission of UHY International Ltd. We thank 
all contributors. Design: Flex with UHY International. 
Editorial: Flex with UHY International. 
Photography supplied by UHY member fi rms, 
their clients and from stock. 

LET US HELP YOU ACHIEVE 
FURTHER BUSINESS SUCCESS

To fi nd out how UHY can assist your 
business, contact any of our member 
fi rms. You can visit us online at 
www.uhy.com to fi nd contact details 
for all of our offi ces, or email us at 
info@uhy.com for further information.
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